Employment Contract for Project to Accept Foreigners Conducting Housekeeping Service in

National Strategic Special Zones
ERERFIXIBFEIBINEAZAZTEOZDOREARENE

The Organization accepting Foreigners Conducting Housekeeping Services
(hereinafter “Specified Organization”) and the Foreigner Conducting Housekeeping Services
agree to enter into this Employment Contract under the terms and conditions prescribed in
the separate Employment Terms and Conditions for specified activities to provide
housekeeping services in National Strategic Special Zones.

e EHEES (UTF TR &V ),) LABRAREIEAM BT Tz) &nd,)
X, AEROBRARHFICER INEABTICRRVERZN 2R/ T 5,

This Employment Contract becomes effective when the Foreigner Conducting Housekeeping
Services enters Japan under the status of residence of “Designated Activities” and
commences specified activities to provide housekeeping services that are permitted under

the said status.

ARATZNL, 72, EBEHE FEES] CLVAMABL T, AEBEROBFEREX
BESLRETIRAEboTHAEELZbDLET S,

In cases where the actual date of entry into Japan of the Foreigner Conducting
Housekeeping Services is different from his/her scheduled date of entry, the employment
contract period specified in the Employment Terms and Conditions for specified activities to
provide housekeeping services (commencement and termination of employment contract)
shall be modified in accordance with the actual date of entry.

ERFGECEROEAENHH BRENOHE L KH) 1. ZOAEBRRAEFTER L4
BLESEICE, ZROAERRBICHES-TEESRZ bDOLET S,

If, for some reason or other, the Foreigner Conducting Housekeeping Services loses his/her
status of residence, this Employment Contract shall be terminated at that point, and , he/she
shall return in principle.

RB, THMIOPOFHRTHEZEBRLZERLZRATERRNIK T T b0 L L, FAIE L
TRELZ2TNETR2520,

In witness whereof, the parties hereto have executed this Employment Contract and the
Employment Terms and Conditions for specified activities to provide housekeeping services

in National Strategic Special Zones in duplicate, and each party shall keep one copy of the

originals.
ERAEHERVERAZEFII2HER L. FLThThBRETI LD LT 5,




(year) (month) (day)
e A A

Specified Organization: (seal)
F) Fi

(Name of the Specified Organization / Name and title of representative/ Seal)

(FrEfB4 - RRERBA - K4 - #=HA)

Foreigner Conducting Housekeeping Services:
Z)
(Signature of the Foreigner Conducting Housekeeping Services)

NEARFXEAM DEL)




Employment Terms and Conditions for specified activities to provide housekeeping services

in National Strategic Special Zones
ERZHE (B)

(year) (month) (day)
4 A =
To:

Specified Organization
FrEREI 4
Address
FriEHy
Telephone number
BaaE o
Name of representative seal

REH Al

1 Employment Contract Period
SRS S|
@The foreigner conducting housekeeping services must not engage in activities to
provide housekeeping services under the project to accept foreigners conducting
housekeeping service in National Strategic Special Zones for more than three years in
total.
AEAREXBEAMBT AFRCESFEXBEHZBESFELULITY 2 LIXTER,

1.1 Employment contract period

JE ZAIHH

(From (year) (month)___ (day) to (year) (month)___ (day)
| G2 A H =~ i A H
| Scheduled date of entry into Japan: __ (month)_____ (day)

AETFEHR A B

1.2 Renewal of contract
Y DOEFHOFE
OContract will not be renewed. [JContract will be renewed in principle.
ZRIOEFIL L2 FRAIE LTEHT5

(The contract may not be renewed depending on the renewal evaluation criteria,
or if the specified organization has changed for financial reasons or cannot renew

the contract due to a downturn in business performance.)




(EHOHMTERE : BEBIC IV RERBEZEET 2%, SHORERANELLE
EL7ZHBITIE, BNEEHFL2VWEERH5,)

Place of Employment

REDZET
Expected Duties
R~ EEHEONE

Working Hours, etc.
FERFEE

4.1

Starting and finishing times
bREE - REDRHE

Scheduled working hours per day: hrs. mins
1 B OFTE % B % FF ] 5y
Starting time ( )

UE S S

Finishing time ( ____: )

He3E B9

[Applicable systems]
(ROBIEPBERENLDHA]
OlIrregular labor system: Irregular labor system in ( ) units

BT RS - ( ) BEALOF BRI
@If a one-year irregular labor system is adopted, attach a copy of a yearly
corporate calendar with translations in the native language of the foreigner
conducting housekeeping services and a copy of the letter of agreement concerning
the irregular labor system that was submitted to the Labor Standards Inspection
Office.

1 FEMNOERFBRFEHEIZ3RA L TV A58, BREEHFTOEMI LV ¥ —
DELERVHBEELEEE~ETHLERSBREHICET I BEZEOE L 2HM
ERAE
[IShift system: Combination of the following work hours

REME LT, ROGERFEOMABEDRIZL S,

Startingtime ( ___ : ) Finishingtime ( ___ : )

(Applicable days: Work break: mins.

Scheduled working hours per day: hrs. mins.)




5

iE S ( B ) “E( BF  9)
(EA A IREEFREH] 5
1 B OFTE B 7 53)
Starting time ( ___: ) Finishing time ( ___: )
(Applicable days: work break: _ mins.
Scheduled working hours perday: ___hrs.  mins.)
e S « B 4) “E( B D)
(EAA PRRE RE ] 53
1 B OFTE 5 B iF 43)
Startingtime ( ___ : ) Finishingtime ( ___ @ )
(Applicable days: Work break:  mins.
Scheduled working hours per day: hrs. mins.)
LE S «( B 4) #®xE( B 2)
(GEA B PRAE R 5
1 B OFTE 57 B R Fi ] 43)
4.2 Work break:
PREBRRER
( ) mins.
53
4.3 Scheduled working hours per week:
1 38 ] D FT E 7 B R I 5k
hrs. mins. (Scheduled working hours per annum: _____ hrs.)
e 53 (FFRIRETE @i % i531))
4.4 Number of working days per annum
FEHPTES 8 B
(Istyear: days; 2ndyear:  days; 3dyear: _ days)
(148 H. 24H H. 3%B8 H)
4.5 Overtime work:
A RIS 5 B D F
[Yes [INo
A H
O See Articles to , and Articles to of the Rules of
Employment for details.
M. BEERRA B KX ~ B KB £ ~ F %
Days off
KB
Regular days off: Every , Japan’s national holidays, others ( ) (Total




number of days off per annum: days)

EFIB : mR EH. BAOERMIKAE. £0f ( ) (FHEFHARE
B AH)
Additional days off: days per week/month, others ( ) (Attach a copy of a

yearly calendar with translation in the native language of the foreigner conducting
housekeeping services )

FHEFIR 8- A%V A, £oft ( ) (BEBRHLEOFMAI VA Y —ELER
93)

OSee Articles ___to__, and Articles _____to_____ of the Rules of Employment for
details.

eI, BEEBIRI B &K ~ B X B £ ~ B %

Leave
iR
6.1 Annual paid leave:
FRFRRIRIR
After working consecutively for six months —__ days
6 rAMEEBLEE — B
Annual paid leave prior to working consecutively for six month (OO Yes O
No)
REREENES 6 5> A AN DERA #a Rk ( #F %)
—__ daysafter _  months
- 2 A#AT H

6.2 Other leave entitlements:

Z DL DRI

Paid ( ) Unpaid ( )

Fia ( ) E3 )

O See Articles to , and Articles to of the Rules of
Employment for details.

REMIIL, BEERIRI B X ~ B X B £ ~ B %

Wage
B
Basic wage:
EXES
OMonthly wage ( yen)
A#a ( M)
ODaily wage ( yen)




7.1

7.2

7.3

7.4

H# ( M)

OHourly wage ( yen)
e fEIAE ( M)

@1t is not required to cover all the empty spaces.
TRTOWMEED ZLEIT 2V,
(Details are as provided in the attachment.)
GEHIIRIED LBV )

Allowance (excluding additional pay for overtime work)

#FY (RHASBOFHEELITERS)

( allowance, allowance, allowance)
( F4, F4, F4)
(Details are as provided in the attachment.)
GEHIIRIED L BD)

Additional payment rates for overtime work, work on days off, and work late at
night
FTERFEISZ, R B UXER S BICx L TR b EEELR

7.2.1 Overtime work

B E e 4
Work outside statutory working hours ( )%
LER ( ) %
Work outside statutory working hours exceeding 60 hrs. ( )%
EIE 6 0 R ( ) %
Work outside prescribed working hours ( )%
BT e ( ) %
7.2.2 Work on days off:
KB
Statutory holidays ( )%
EERE ( ) %
Non-statutory holidays ( )%
EESMAB ( ) %
7.2.3 Work late at night: ( )%

' ( ) %

Closing day of wage period:

BemuA

( ) ofevery month, ( ) ofevery month

( ) #A = ( ) #A B
Wage payment date:

B&XHLA




7.5

7.6

7.7

7.8

7.9

( ) __ ofevery month, ( ) ofevery month
( ) &A Hs ( ) &#A H
Method of wage payment:
Be&3XHh Gk
[Cash [Bank transfer
BEA A EEHRIA F-
Deductions from wage payment in accordance with labor-management agreement:
FEHEICE S BEZHRFOHR
O Yes O No
4 H
(Details are as provided in the attachment.)
(FERIIRED L BV)
Wage raise:
F#a
O Yes (Timing, amount, etec. ) O No
(R, &8% ) HE
Bonus:
HE
O Yes (Timing, amount, etec. ) O No
f (. e8% ) b
Termination allowance:
1Bi&
O Yes (Timing, amount, ete. ) J No
(. 8% ) i3

Termination of Employment

BB 2 HIH

8.1

8.2

Voluntary termination (Notify the president or other supervisor at least two weeks
in advance)

HEMEBBOFH (GBMT 2 2 BEULMCHESICEITAZ L)

Dismissal

fRFE DHEH K U Fit

The Specified Organization may dismiss a foreigner conducting housekeeping
services only when a compelling reason exists, after giving 30 days prior notice or
upon paying no less than the average wage for 30 days of labor to the foreigner
conducting housekeeping services.

When dismissing foreigner conducting housekeeping services for reasons

attributable to him/her, the Specified Organization may do so immediately




without prior notice or payment of average wage compensation upon receiving
approval from the head of the competent Labor Standards Inspection Office.
FRRIE, RUEBRVWEHENRDHIFAICRI PR L L3 0AFNICTFEET 55, X
13 0 AU LD ESLE X > THET D, NEAREXEAMOEFICRT_E
FHIZESWTRET2HA L. EYBEEEEEREORELZ T ALtk
TELIHELOXILBITOTHRBES NS Z L b H VBB,

O See Articles to , and Articles to of the Rules of

Employment for details.
REMIE. BEERRl B & ~ B X85 £ ~ 8B %

9 Others
Z DAt
9.1 Subscription to social insurance
FHERROMARKSL
OEmployee’s pension insurance
EAFE
[ONational pension insurance
ERF€
[JHealth insurance
BEREIRBR
[JNational health insurance
B B FRARBR
9.2 Application of labor insurance
FBIRBR D3E
UEmployment insurance [JWorkmen’s accident compensation insurance
FE RTRBR 7 RRBR
9.3 Medical checkup at the time of employment:
BANREOREZET
(year) (month)
F A
9.4 First routine medical checkup:
FIE D E SRR T
(year) (month) (thereafter, every )
E A (2D Z LT E )
9.5 Cost burden:
RRAAH

(The person who bear travel expenses and other expenses and how to share the
burden, etc. shall be as follows.)




(EMICET2RATOMOBRADAREE, AHEEASICOVTIE, UTFDLBY &
T 5,)
9.5.1 Travel expense:
EMEA
Burden ratio, ete.
AHEEIEE
9.5.2 Transportation cost (excluding allowance):
RiEE (FYULLTOXRBRERL)
Settlement method, etc.
HRAES
9.5.3 Others
Z DAt
( )
( )

Signature of the Foreigner Conducting Housekeeping Services

WA (B4)




Attachment
BIAE
Wage payment
B2 (R)

Basic wage

EXES

COMonthly wage ( yen)
A% ( M)

ODaily wage ( yen)
Afa  ( M)

OHourly wage ( yen)
Reffe ( M)

@ Wage per hour ( yen)
REEIY 720 045 ( M)

Amount and method of calculation of allowances (excluding additional payment for

overtime work)

AEFHOBRURELE (RSB0 ELITR)

21 allowance : yen/ Method of calculation: )
( FY M/ 85 : )

22 ( allowance : yen/ Method of calculation: )
( FY M/ GRGE )

23 ( allowance : yen/ Method of calculation: )
( FY M/ sR5E: )

24 ( allowance : yen/ Method of calculation: )
( FY M/ stHEFk )

Estimated monthly payment (1 +2): Approx. yen (total)

17 A7) OXBVEESRE (1+2) & M (&%)

Items to be deducted at the time of wage payment:

E&XHRRICHERT 5IER
(When deducing the item other than the item 4.1-4.3, the specified organization shall

give justification at the time of wage payment.)
(4125 4.3 ETUNELERT 2 BAITIE. REZILBFICZFOBRERT - L)
4.1 Tax:Approx. yen
e (#9 M)




4.2

4.3

4.4

4.5

4.6

4.7

Employment insurance premium: Approx.
ERRBE (8 M)

Social insurance premium: Approx.
B (1 M)

Meal expenses: Approx. yen
BRE #____ M

Housing expenses: Approx. yen
EEE (%9 M)

Others (Utility fees): Approx.

oMt (KEREE) (K M)

Others ( ) Approx. yen
Z Dt ( ) (K )
@Total deductions: (Approx. yen)

ERT 2 8BOAF € M)
@Take-home amount paid at the time of wage payment (provided there are no
missed workdays)

Approx. yen (excluding additional payment for overtime work)
BEXHFIIZBTI2FRVE (RBERR2VESR) (#9 M)
(RIS FBOEBEEEITERL)

Others (items to be collected after the wage payment):
Z o (B&XHBICBNT 2EE)

(If there is no corresponding items, it is not required to fill in the blanks.)

FEE L2VWSEEICHERTE)

5.1 ( ) Approx. yen
( ) (8 M)

52 ( ) Approx. yen
( ) (K M)

53 ( ) Approx. yen
( ) (%9 )

@Total collections: (Approx. yen)

BN T 5B DAE (#9 M)




Addendum to the Employment Contract for Project to Accept Foreigners Conducting Housekeeping
Service in National Strategic Zones

1. Contract Duration

2. Termination of Employment

a. Termination by employer: The employer may terminate this Contract on the following just
causes: serious misconduct, willful disobedience of employer’s lawful orders, habitual neglect
of duties, absenteeism, insubordination, revealing secrets of establishment, when
housekeeper violates customs, traditions, and laws of Japan and/or terms of this Agreement.
The housekeeper shall shoulder the repatriation expenses.

b. Termination by Employee:

b.1 The housekeeper may terminate this contract without serving any notice to the employer
for any of the following just causes: serious insult by the employer, inhuman and unbearable
treatment accorded to the housekeeper by the employer; commission of the crime/offense by
the employer. Employer shall pay the repatriation expenses back to the Philippines.

b.2 The housekeeper may terminate this contract without just cause just by serving one (1)
month advance notice to the employer. The employer upon whom no such notice was served
may hold the housekeeper liable for damages. In this case, the housekeeper shall shoulder all
the expenses relative to her repatriation back to her point of origin.

c. Termination due to lllness : Either party may terminate the Contract on the ground of illness,
disease or injury by the housekeeper. The employer shall shoulder the cost of repatriation.

3. Free transportation to the site of employment and in the following cases, free return transportation
to the origin: a. expiration of the contract; b. termination of the contract by the employer without
just cause; c. if the housekeeper is unable to continue work due to work connected of work
aggravated injury on illness; and e. in such other cases when contract of employment is terminated
through no fault of the housekeeper.

4. In the event of death of the housekeeper during the term of this agreement, the housekeeper
remains and personal belongings shall be repatriated to the Philippines at the expense of the
employer. In case the repatriation of remains is not possible, the same may be disposed of upon
prior approval of the housekeeper’s next of kin and/or by the Philippine Embassy/consulate nearest
the jobsite.

5. Settlement of disputes: All claims and complaints relative to the employment contract of the

housekeeper shall be settled in accordance with . In case the housekeeper contest
the decision of the employer, the matter shall be settled amicably with the participation of the
Labor Attaché or any authorized representative of the Philippine Embassy/Consulate nearest in

a competent or appropriate government body in Japan or in the Philippines if permissible by Japan
laws at the option of the complaining party.

6. This addendum shall be integral part of the Employment Contract which shall be in full force and

effect.
Employer: Housekeeper:
Address: Address:
Signature Signature

Date: Date:




